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ñLet PSU Serve the Studentsò 

www.psusu.org  

facebook.com/psustudentunion  

secretary.psusu@gmail.com  

Meetings: Monday s, 6pm, Greenspace 
(smsu 28)  
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The Portland State University Student Union, or PSUSU, 
is a group of Portland State students founded on the 
principles of horizontality*, equality, direct democracy*, 
and direct action*. It is a channel through which we, the 
students, can create for ourselves the voice we are 
currently being denied by university adminis tration and 
those who deliberately profit off of our collective misery 
and indebtedness. Together we determine how to best 
work within and without the system in order to create a 
university that actually suits the needs of its diverse 
constituent students,  faculty, and staff. 
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PSUSU Values  

*Horizontality  

PSUSU is distinct in its commitment to decentralized 
power within the Union. Dialogue, discussion, and 
collaboration determine the collective actions of PSUSU. 
This foundation serves as a mode of empowerment, 
facilitates mutual respect, and maintains a non-
oppressive, non-hierarchical structure. We fight to create 
a similarly democratic and non -oppressive educational 
system in which all members of the PSU community 
have parity in making decisions. 
 

*Direct Democracy  

Direct democracy means students ourselves are the main 
actors in our struggle for a better university. PSUSU is a 
fundamentally student -run and student -led 
organization. We do our best to educate ourselves and 
each other in order to part icipate in our collective 
decision-making process in an informed manner. We 
will utilize our own capabilities to secure the university 
we both need and deserve, discovering in the process 
what these are, and how much we can accomplish. 
 

*Direct Action  
Direct action is first and foremost about assessing and 
altering the relations of power by actively participating 
in our own struggle for a better PSU. We must take risks 
in order to throw a spotlight on injustice. We strive for 
PSUSU to serve as an example of the way we wish to see 
the university operate. We maintain the autonomy to act 
apart from the influence or control of other 
organizations and entities within  and external to the 
university.  
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Consent 
All collective actions within the organization shall be 
informed and agreed upon. No one person or group shall 
have the authority to impose decisions upon anyone else. 
Critically engaging with our relative privilege and our 
collective diversity helps to avoid imposition and 
oppression. Within the unive rsity, we demand that all 
processes, especially those that directly affect students, 
be transparent and democratic, so that students can give 
informed consent, effect alternatives, or fight for change.  
 

Accessibility 

PSUSU aims to overcome boundaries of structural 
oppression in its internal organization so that 
traditionally marginalized students and students 
unfamiliar to student organizing can meaningfully 
participate. We aim to use language within the Union 
that is accessible. We believe  that any and all barriers 
must be removed for those who wish to access their right 
to an education in order for our university to be truly 
public and accessible to all. 
 

Diversity  

We value a diversity of individuals, identities, abilities, 
experiences, knowledge, ideas, views, skills, and tactics. 
It invites us all to develop meaningful relationships with 
one another so that we understand our different ways of 
being and different needs. We are fundamentally anti-
oppression (in all its forms*) and actively seek to 
challenge and dismantle oppressive interactions and 
structures in favor of those that are compassionate. An 
ideal educational system would involve structures, 
mechanisms, and content that serve the diversity of its 
constituency. 
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*PSUSU actively seeks to identify, challenge, and 
eliminate all forms of oppression and prejudice, 
including, but not limited to, racism, ableism, 
xenophobia, colonialism, misogyny, sexism, cissexism, 
transphobia, transmisogyny, gender binarism, 
homophobia, biphobia, fatphobia, sizeism, colorism, 
mentalism, ageism, classism, and discrimination based 
on housing status, legal history, drug use, nationality, 
ethnicity, religion, creed, region, political affiliation or 
veteran status. 

 
 

PSUSU Goals  

¶ A demilitarized campus  
The board of trustees has voted to arm and deputize our 
campus security despite protest from students and 
faculty. These officers have been trained by the Portland 
Police Bureau who have their own track record with 
racial profiling and excessive force; itôs only a matter of 
time before someone gets hurt. We have seen the 
traumatic effects of militarization in the community, 
particularly in lower income black neighborhoods. We 
have seen the brutal effects of militarization overseas, 
what our military does to  innocent people, innocent 
children, in the pursuit of capital. PSUSU knows these 
struggles are related, and is actively fighting the boardôs 
decision.  
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¶ Universal free higher education, 
cancellation of student debt  

Since their implementation two years ago, the board of 
trustees has already voted to raise tuition, knowing that 
students are by and large already struggling with 
crippling amounts of student debt. Education is a right, 
shelter is a right, access to food and clean water is a 
right. PSUSU believe students deserve to receive an 
education without being houseless, without going 
hungry, and without living with debt for years to come; 
education should be accessible to all.  
 

¶ A university run by students, faculty 
and staff  

PSUSU believes those who work and study at PSU, 
should determine how this education institution is lead, 
for if not for them, the university would serve no purpose 
at all. Instead however, it is run as a business, with the 
administration and boar d of trustees composed of 
primarily business executives with little connection to 
education at all. we believe the primary focus of this 
institution should be to educate, not to make a profit, 
and the only way to achieve that is with an institution 
that is student lead, and faculty lead.  
 

¶ Supporting local unions and 
community organizations  

The student fight does not exist in a vacuum, it is 
imperative that we work with other groups fighting 
different oppressive structures, because all of our 
struggles are interrelated under capitalism. This is why 
PSUSU supports other campus unions and community 
groups, to work towards our different but interconnected 
goals. #FloodTheSystem  
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How Higher Education is Fucking 
Everyone Over  

By: Noah Lamb  

 
 
In November 2013, Higher One Inc, agreed to a $15 
million settlement after lawsuits filed by student groups 
in Connecticut, Mississippi, Alabama, Illinois and 
Kentucky were consolidated into a Federal Class Action 
suit. In the complaints, Higher One have been accused of 
being engaged in ñunfair and unconscionable practices of 
automatically creating bank accounts for college 
students, depositing studentsô financial aid funds into 
Higher One accounts without studentsô permission, 
deceptively discouraging students from opting -out of 
such accounts, and assessing deceptive and unusual 
bank fees on student accounts.ò One of the biggest 
complaints is that students often find themselves 
burdened with fines, for example: there is a $19 fee for 
inactivity on your account, an ATM transaction with any 
ATM outside of the four official Higher One ATMs on 
campus will cost you $2.50 and any purchase involving a 
PIN will have an extra 50¢ charge for your convenience. 
All students enrolled in Portland State are given their 
student ID branded with the MasterCard symbol and it 
will double as a debit card that will receive their 
disbursed financial aid funds. Of course, students are 
free to opt-out of using the Higher One account and have 
funds sent directly to a personal bank account of their 
choice, however their funds will be delayed (2-5 Business 
days after day of refund dispersal). Transferring your 
own funds from Higher One to another account will also 
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cost you $25. In 2009, Higher One raked in $66 million 
on merchant swipe fees, ATM fees, overdraft fees and 
student ñconvenience feesò. Itôs clear that this 
partnership with our school is a highly beneficial 
arrangement, just not for the students. Keep a close eye 
on your account statements. 
 

 
 

Aramark, Portland Stateôs on-campus meal and catering 
provider, is also the same company providing many of 
our nationôs for-profit prisons with their highly -regarded 
dining experience. Recently, these same meals that 
students will be served on the meal plan have been found 
on more than one occasion and location to have live 
maggots in Michigan and Ohio and journalist Chris 
Hedges discovered that Aramarkôs meals were the source 
of prisonersô diarrhea and vomiting from food-borne 
illness in New Jersey. Aramark has also been the subject 
of a number of scandals regarding labor practices and 
business ethics. These include but are not limited to 
firing workers for reporting unsanitary food conditions, 
paying fringe wages, not paying for all hours worked and 
not paying back-pay. First-Year Students living in 
Student Housing are required to purchase a meal plan 
which will afford them the luxury of Aramarkôs food 
services in Smith Student Union and Ondine. 
Additionally, when student clubs and organizations host 
special events on campus involving food, they are 
required to employ Aramarkôs catering services or be 
faced with a fine for violating PSUôs contract with the 
ñfoodò service corporation. 
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SALP; So Annoying Like Please  

By: Sonya Friedman  and Mason Mimi  

SALP stands for Student Activities and Leadership 
Program and mainly functions as an overseer of all 
student groups on campus. Orgsync- (SALP's equivalent 
of Facebook) lists around 270 active groups led by 
students. Another thing that students engaged with this 
organization will know is that it hosts one of the most 
complicated webs of red tape and subsequently largest 
stockpile of student organizer frustrations in the 
university.  
 

What is disconcerting and what I, as a former officer of a 
student group (fo rmerly Students for Unity and 
currently known as Radical Education PSU), 
encountered throughout my participation was minimal 
preoccupation with educating students on how to be 
civic leaders in practice (although the lip service was far 
and plenty) and all of the preoccupation with strict 
control over resources that are being redistributed to 
us...the students...who pay tuition. SALP is a perfect 
example of a department that has fully adopted the 
neoliberalist mindset: a semi -state run 
organization  displaying a broad smile, convenient 
rhetoric and good intentions outwardly and being 
primarily concerned with money inwardly, also it has 
lots of meetings about other meetings.  
 

PSUSU itself is not a SALP-recognized group, which 
means that PSUSU does not receive any funding from 
the University and does not have to necessarily deal with 
SALP. We operate outside of SALP and therefore avoid 
its ridiculous, incessant rules and procedures, which are 
entirely dependent on a hierarchical, officer -based 
structure. In thi s way, we allow for people to take 



12 
 

initiative and to work as leaders together, with 
everyoneôs voice and opinion having equal weight and 
consideration. As it stands, we prefer to operate outside 
of the Universityôs ñleadershipò program, knowing that 
our method of building community and activism through 
our direct actions and skill sharing is more empowering 
and conducive to a university that is student, staff and 
faculty lead, as opposed to being a top-down, for -profit 
business. At the same time, it is important to try and 
understand the bureaucratic mess that we are trying to 
dismantle and restructure.  
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Fight for 15, OR STARVE  

By: Alyssa Pagan  
 

Social and economic inequality in the US has reached 
historic proportions. The top 1% increased their in come 
following capitalismôs Great Recession while the 
overwhelming majority of working people are still 
struggling or are even worse off than before. 

15 NOW  demands social 
justice and a dignified life for 
all workers. The movement for 
a minimum wage of $15/hour 
is an expression of this 
enormous problem of 
inequality. People organizing 
from below can challenge the 1 
percentôs domination of 
economic and political system 
and change the balance of 
power in our society. The key 
to winning is building up the 
power of working people 
expressed in their level of 

organization, consciousness, unity, and determination to 
struggle. 
PSUSU has also been working closely with 15 NOW PDX. 
Many of us are university employees, and we help to 
orient other student workers to óFight for 15ô. We show 
up in mass, and support any demonstrations or protests 
that workers call for on or near campus. Not just an 
answer to economic injustice, 15 NOW is a question of 
racial and gender equality too! Low-wage jobs are 
disproportionately held by people of color, women, and 
immigrants. Winning a $15 minimum wage is a first step 
to a well-deserved living wage for all. 
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Students and Faculty: A Love Story 
for the Ages  

By: Lu Whipps, Bobby Zaman, Michelle 
Zellers, Anna Gray, Marc Nisenfeld  

 

Whatôs a labor union? 
 

If a workplace is unionized, that means that at some 
point in the past, workers joined together  

and formed their own organization. A union is a 
democratic organization, and it represents the workersô 
collective voice. Why would employees choose to 
unionize? They might want to push for better wages. 
They might want to advocate for their rights. Or they 
might want to shape their workplace for the better by 
gaining input on important decisions. Nurses and 
teachers, for example, are often motivated by a desire to 
improve the quality of patient care or the quality of 
education. 
 

Whatôs bargaining? 
 

Bargaining (a.k.a. Collective Bargaining) involves 
the union meeting with the employer to negotiate over 
issues. Representatives from both sides come together at 
the bargaining table to discuss topics such as workersô 
pay (ñShould employees get raises to keep up with 
inflation?ò), benefits (ñWill health insurance be 
provided?ò) and working conditions (ñHow do we keep 
our workplace safe and healthy?ò). They try to reach 
agreements, which are written down in the contract 
(a.k.a. Collective Bargaining Agreement). If the union is 
successful, it lifts up the condition of workers by getting 
the employer to agree to some positive changes (e.g., 
paid sick days). These improvements will be guaranteed 
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to all the workers that the union represents, for as long 
as the contract lasts (commonly 2-4 years). When the 
contract is about to expire, bargaining begins again to 
determine what goes into the next contract.  

Bargaining often takes many months, and it can 
get contentious. If management thinks that only a few 
workers care about an issue, it can pretty much ignore 
the unionôs proposals without consequence. Unions have 
learned over time that strong contracts arenôt won at the 
bargaining table. To make progress, unions usually have 
to campaign outside the bargaining table. For instance, 
they might organize rallies, write letters to local 
newspapers or reach out to the general public, asking 
community members to support their campaign for 
better conditions.  
 

Unions at PSU  
 

PSU faculty and staff are represented by multiple unions, 
inclu ding PSU-AAUP (the full -time faculty union,) 
PSUFA (the adjunct faculty union,) and SEIU (the staff 
union).  
 

PSU-AAUP (Portland State University - 
American Association of University Professors)   
 

PSU-AAUP is the labor union representing full -time 
academic workers at PSU: more than 1,250 employees in 
total. This includes tenure -track faculty (professors), 
non-tenure track faculty (instructors and researchers) 
and academic professionals (advisors, academic program 
coordinators, communications professionals and more).  
The AAUP work off the basis that professors' working 
conditions are students' learning conditions. Educators 
may face pressures and cutbacks, or they may receive the 
support they need to flourish. To fight for the best 
quality education for everyone at PSU, the AAUP 
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bargains with administration every two years. This past 
May, they began bargaining again to determine their 
contract for 2015-2017. They view their negotiations as 
part and parcel of the larger struggle toward a just 
university. In co njunction with bargaining, they've 
launched the Imagine campaign, which asks people to 
imagine higher education that's student -centered, 
educator-led and debt-free.  
 

PSUFA (Portland State University Faculty 
Association)   
 

PSUFA represents the adjunct faculty at PSU. They are 
affiliated with the American Federation of Teachers 
nationwide, which has worked to establish the rights of 
part -time faculty to fair treatment in pay and working 
conditions as well as access to health care, job security, 
education, professional development, and academic 
freedom. They are active in extending organization of 
part -time and other faculty in the belief that improving 
the pay, benefits, and working conditions for all faculty 
will help to end administratorsô reliance on ñcheap laborò 
to maintain an ailing university system. In the long run 
they hope to contribute to an enriched and more stable 
learning environment for students and a fair economy 
for all.  
 

BUT WHAT IS AN ADJUNCT??  
 

Adjunct is a word used to describe part-time 
instructors at colleges or universities. At one point in 
time, adjuncts taught in supplementary positions. They 
often worked full -time as professionals in other fields, 
teaching a class or two as a community service and using 
their adjunct salary as a secondary source of income. But 
today things have changed: adjunct faculty make up 
nearly 75% of professors nationally, and there are more 
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and more adjuncts who piece together part-time 
teaching work as their primar y source of income. 

At PSU, about 40% of classes are taught by 
adjunct faculty. Most adjuncts hold graduate degrees 
and are highly qualified to teach, yet are paid much less 
per course than full-time faculty. Furthermore, they are 
offered no healthcare package, retirement, or other 
benefits, and they aren't paid for their time spent 
grading, writing letters of recommendation, or 
conferencing with students. Employing adjunct faculty 
has been discovered to be the best cost-saving method 
the administration can  employ. 
 

SEIU (Service Employees International Union)  
 

At PSU, SEIU 503 workers comprise a vital core of 
workers that keep the University humming. They are the 
accountants, the carpenters, the nurses, and the dental 
assistants. They are the daycare teachers, 
groundskeepers, public safety officers, and IT and office 
specialists. They are the graphic designers, the lab 
technicians, the locksmiths, and the paralegals. The 
plumbers and the project coordinators, the refrigeration 
mechanics and the maintenance workers are SEIU. 
There are many more roles PSU relies on SEIU for, but 
this is a flavor of them. 
 

Together 4 PSU  
 

At PSU, faculty and staff unions, as well as ASPSU 
(student government) and PSUSU work together in a 

coalition called Together 4 PSU (T4PSU). Together, we 
work towards a unified vision of a univer sity run in the 

interests of faculty, staff, and students 
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Board of OppressorsÛ Oops, I mean 
äTrusteeså 

By: Scout Zabel  

The board of trustees is largely who makes major 
decisions here at PSU! Each member of the board of 
trustees is appointed by the governor under the 
recommendation of the president of the school, Wim 
Wiewel. There are rarely situations in which the 
governor would deny a recommendation, thus Wim has 
the power to appoint whoever he wants, without input 
from students, faculty, and staff of the university. The 
meetings of this board are even strategically scheduled 
during finals week of each term to ensure the least 
amount of student voice and scrutiny.  

The vast majority of appointed trustees have little 
to do with education, many of them CEOs and business 
people in the private sector, involved with the very 
environmental and social degradation that Portland 
State claims to care so much about. Created in 2013, this 
board has the power to approve new policies and tuition 
raises, of which they have wasted no time in doing. this 
power previously rested in the State Board of Education, 
State Board of Higher Education, and OSAC. To make 
matters worse, appointed trustees serve a 4 year term, 
whereas student, faculty and non-faculty employees of 
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the university are limited to a 2 year term, further 
insulating their power and authority.  

In their short time since being inst ated they have 
already voted to arm our campus security and raise 
tuition.  
 

 

 
 
Get ting  To Know The Board  
On militarization  and tuition increases 
 

 

 

Swati Adarkar  

Did NOT vote to 
arm campus 
security, but voted 
to raise tuition.  

 
 

Erica 
Bestpitch  

Voted to arm 
campus security 
and raise 
tuition.  

 

Gale Castillo  

Voted to arm 
campus security 
and raise tuition.  
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Sho Dozono  

Voted to arm 
campus security 
but did NOT vote 
to raise tuition.  

 
 

Maria 
Carolina 
Gonzalez -
Prats  
Did NOT vote to 
arm campus 
security and did 
NOT vote to 
raise tuition.  

 

Maude Hines  

Did NOT vote to 
arm campus 
security, but 
voted to raise 
tuition.  

 

Thomas J. 
Imeson  

Voted to arm 
campus security 
and raise tuition.  

 

Margaret D. 
Kirkpatrick  

Voted to arm 
campus security, 
was absent 
during vote to 
raise tuition.  

 

Irving Levin  
Voted to arm 
campus security 
and raise tuition.  
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Fariborz 
Maseeh  
Was not present 
for either vote.  

 

Rick Miller  

Voted to arm 
campus security 
and raise 
tuition.  

 

Pete 
Nickerson  
Voted to arm 
campus security 
and raise tuition.  

 

 
 
Peter W. Stott  

Was absent during 
vote to arm 
campus security, 
voted to raise 
tuition  

 

 
 
Christine 
Vernier  
Voted to arm 
campus security 
and raise 
tuition.  

 

 
 
Wim Wiewel  

Does not vote 
but still 
generally sucks.  
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The Real Thugs: Campus Police  

By: Scout Zabel and Alyssa Pagan  

 

On June 11th the Portland State University board 
of trustees approved the arming of our campus security, 
despite incredible outcry and resistance from both 
students and faculty. Itôs likely you have already seen a 
couple of our security officers lurking around, who now 
hold the authority and power that sworn police officers 
have. These officers have been trained by the Portland 
Police Bureau who have had federal investigations over 
their use of excessive force against people with mental 
illnesses, and several officers have been exposed as 
having interest in neo nazi ideology (they of course, are 
still police officers despite this). They, like police 
departments across the country, have an ugly history 
with racial profiling and subsequent excessive use of 
force. This, combined with allegations by students of 
color that our campus security already racially profiled 
before becoming sworn officers, creates a deadly 
situation.  

    This decision was made in response to issues of 
campus safety, with the administration and board 
suggesting that an armed campus security would reduce 
incidents of sexual assault, and protect students from 
houseless people and people with mental illnesses. Not 
only is this not acknowledging that houseless people and 
people with mental illnesses are a part of our campus 
community, this was said with students already citing 
the security officers themselves as having very poor 
responses to sexual assault and responding 
problematically (and traumatizingly) to students with 
mental illnesses. They have also suggested the campus 
police are needed in the possible case of a school shooter, 
despite PSU being merely blocks away from a police 
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station already. The University of Cincinnati has already 
had their campus police brutally kill an unarmed black 
man, Sam Dubose, and it's only a matter of time before 
that happens at PSU, and all campuses with police 
officers.  
    In truth, it is far more likely the campus sec urity were 
armed as a tool of repression, and not to aid with any 
kind of ñpublic safetyò. With students increasingly 
showing resistance to tuition hikes and Portland Stateôs 
issues of corruption and corporate investment, the 
arming of campus security was a strategic decision to 
dissuade students from speaking out. It will not work.  
 

BLACK LIVES MATTER  

The Black Lives Matter movement campaigns against 
police brutality in the United States perpetuated against 
black people. The movement was co-founded by thr ee 
activists: Alicia Garza, Patrisse Cullors, and Opal Tometi. 
BLM received impetus from the 2014 deaths of two 
unarmed African Americans, teenager Michael brown in 
Ferguson, Missouri and 43 year old Eric Garner in New 
York City; in both cases the grand jury did not indict the 
officers and no charges were brought. 
Several unarmed African Americans who died at the 
hands of law enforcement have had their deaths 
protested by the movement, including Tamir Rice, Rekia 
Boyd, and Freddie Gray. 
Media organizations have referred to it as ña new civil 
rights movementò 

PSUSU has been organizing with DONôT SHOOT 
PORTLAND since its inception in summer 2014. DONôT 
SHOOT  is a multiracial, radical #blacklivesmatter 
activist group who mobilizes hundreds, at times 
thousands of people into the streets of Portland to shut 
down business as usual; Calling attention to how white 
supremacy disparately accounts for harassment, mass 
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incarceration, and police deadly use of force against 
black people in America. 
PSUSU stands in total solidarity with the Black Lives 
Matter movement.  
 

 

 

 


